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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SELVAM COLLEGE OF TECHNOLOGY

Name of the head of the Institution

DR A. NATARAJAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09942099122
Mobile no. 9942231294

Registered Email

princi pal @el vant ech. edu. i n

Alternate Email

pl acement @el vant ech. edu. i n

Address Ponnusany Nagar, Sal em
Road, ( NH 44) , Namakkal - 637003, Tam | nadu
City/Town Nanmakkal
State/UT Tam | Nadu
Pincode 637003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . P. Mani nekal ai

Phone no/Alternate Phone no.

09942099122

Mobile no.

9750939938

Registered Email

princi pal @el vant ech. edu. in

Alternate Email

deanacadeni c@el vant ech. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sel vantech. edu.in/fil es/ AQAR201

7- 18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

https://sel vant ech. edu. i n/ academi c-

Weblink : cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B+ 2.53 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 14- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

ONE DAY FDP ON ROLE MODEL
TEACHERS AND CLASSROOM

21-Jul - 2018

30




LEADERSHI P THROUGH NLP

TWO DAY FDP ON DECI SI ON 10- Aug- 2018 25

MAKI NG SKI LLS 2

ONE DAY NBA AWARENESS 01- Sep- 2018 60

WORKSHOP 1

THREE DAY FACULTY 01- Sep- 2018 30

DEVELOPMENT PROGRAM ON 3

REDEFI NE SKI LLS FACULTY

TEACHI NG & MENTORI NG 06- Dec- 2018 60

STRATEG ES W TH EFFECTI VE 6

COVMUNI CATI ON

SCI LAB FOR TEACHERS 04- May- 2019 37
1

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sel vam Col | ege |Young Sci enti st |DST- SERB, Covt. 2016 22.92
of Tech/ Mech/ Dr Schene of India 3
. R SASI KUVAR
Sel vam Col | ege | AR&DB Resear ch DRDO-  AR&DRB, 2017 6. 25
of Tech/ Mech/Dr | & Devel opnent CGovt. of India 3
. R SASI KUVAR Schene
Sel vam Col l ege |l EI-R&D Grant- |[The Institution 2018 0.1
of Tech/ Mech/Dr | in-aid Scheme of Engi neers 1
. R SASI KUVAR (I ndi a)
Sel vam Col | ege MeitY/ I PR - M ni stry of 2018 1
of Tech/CSE-ECE| Grant-in-aid El ectroinics 0.01
/ Dr. R SASI KUVAR Schene and I nformation
Technol ogy,
CGovt. of India
Sel vam Col | ege | ERI PR/ Wor kshop | DRDO, Govt. of 2018 0.5
of Tech/ Mech/ Dr Grant-in-aid I ndi a 0.02
. R SASI KUVAR Schene
Sel vam Col | ege I nt ech- Open I ntech Open 2019 1.25
of Tech/ Mech/ Dr |Access Fundi ng, Limted, 0.6
. R SASI KUMAR | United Kingdom | London, United
Ki ngdom
Sel vam Col | ege | SPDP-Skill and Al CTE 2019 2.95
of Tech Personal ity 3
Devel opnent
Pr ogr amme
Centre for
SC/ ST Students
Sel vam Col | ege PMKVY - Al CTE 2019 18. 61
of Tech Techni cal 2
Institutions
Sel vam Col | ege |Popul ar Lecture DBT 2018 0. 34




of Tech/Dr. M Go Seri es 0.03
pi nat h

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The 1 QAC has actively played its role in providing quality education. The quality
was enhanced with the objectives for 201819: ¢ Faculty seminar is planned to be
conducted for every week with different areas « To make nore effective
utilization of black board and I CT | earning nethods. ¢ To conduct external and
internal academ c audit for all UG and PG programes. ¢ To encourage students to
take online courses and to inprove their know edge in their interested domain. -
To provide training in soft skills and technical areas for students to enter in
core and I T conpanies. « To conduct cycle test and special coaching for slow

| earners to inprove their academic results ¢« To encourage the students to take

i nternships, inplant trainings and industry projects « To notivate themto
participate in cocurricular and extracurricular activities. ¢« To provide
awareness and training to becone entrepreneurs through Entrepreneur Devel opnent

Cell. o To increase the interest in research by making themto devel op i nnovative
i deas, paper presentations, participation in real tinme conpetition through Sel vam
Hackt hon Cell. « To provide seed anount for devel oping i nnovative projects and

products to all programmes. ¢ To create awareness and devel op environnent al
conscious practices like tree plantation, water resource managenent, effective
electricity power utilization and ensure the canpus ecofriendly. ¢ To create
awar eness and meke the students in Swatch Bharath activity. ¢ To inplenment steps
to provide skill oriented training for rural conmunity through PMKV schene. « To
organi ze orientation, faculty devel opnent prograns and workshops to enhance them
to provide quality of teaching and upgrade their skills in all aspects.

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pl acenent in Core Conpanies Speci al technical training provided for
ECE, EEE MECh department and nmaxi num



https://assessmentonline.naac.gov.in/public/Postacc/Formation/552_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/552_Minutes.pdf

students placed in Core Conpani es.

Ment or

Student wi se separate nentor was
al | ocated and every week nentor
wi I | be organi zed.

hour

| SO 9001: 2015 St andards | npl ement ati on

St andar ds i npl enent ati on was
successfully conpl et ed

Model based | earning

Students practical know edge and
subj ect understandi ng i nproved.

Faculty sem nar

Facul ty nenbers | earned, enhanced and
upgraded recent technol ogi es and
received orientation in various

di sci pli ne.

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverni ng Council Meeting 21- Aug- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 12-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Sel vam Col | ege of Technol ogy uses an
ERP systemto nonitor the academc
activity. ERP system provides a sinple
interface for maintaining the records
of students, departnment, faculty, tine
tabl e, transport, exam nation, hostel
and day schol ar details, Cass advisor
etc. The nodul es are designed with

i nproved reporting system The system
allows the HoD to add students, faculty
and any other event details. The class
advi sor regulary maintains the class
attndance using ERP. The ERP system
allows the faculty to enter or input
student attendance into the database
for each session, which can | ater be
vi ewed by the head of the departnent
and the institiution. The ERP




coordi nator can upload the test tine
tabl es of various departnents for exam
preparation. The test marks and reports
are mai ntai ned and anal ysed using the
ERP system The system has easy user
interface and have good retrieval
system By having one nmain system as
server, they can share academc
information with each other fromtheir
respective systens. The server is
handl ed by the administrative head and
accessed by the faculty with valid user
id and password. The faculty of

i ndi vi dual departnents has its own
conputer systemto do their own
functionalities. This ERP system
facilitate the faculty and student
redundancy work can be avoi ded and pave
the way for good and transparent

envi ronment .

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. As an affiliated college, the Institution follows Anna University
curriculum Based on the discussion in |IQAC and governing council neetings, we
are taking necessary steps to attain industrial requirenents. 2. The curricul um

deliverance is communi cated through cal endar, college’'s Oficial website,
departnent notice board and staff |og book. 3. Also the curricul umdi scuss
during the orientation programfor the first year students of the college. The
curricul um obj ectives and expected outcone are well expl ained during the
orientation program 4. In order to ensure effective curriculumdelivery and
transaction, the coll ege nuaintains department plan, teaching plan, |esson
Pl an/ course Pl an, |og book and cal endar. Syllabus book is nade available to the
students in the beginning of the academ c session. 5. As per the Anna
Uni versity curriculam the college used to conduct the class conmittee and
course conmittee neetings at the beginning of every senester to discuss about
the students acadenmic plan. 6. According to the curriculum the college
constitutes a fully functional Internal and University exam nation cell. An
i nternal exam nation cell consisting of representatives from each departnent of
the coll ege, which fixes the exam nation dates and its process. |nternal
exam nation cell is responsible for interanal assessnent test, cycle test and
nodel exam They follow the continuous internal assessnment system of eval uation
conprising internal exam anal ysis and attendance record. The exam cell nmenber in
each departnent is responsible for collecting the question papers fromthe
subj ect faculty. The question paper is designed in the nodel of bloons taxanony
that derives Know edge, Conprehension, Application, Analysis, Synthesis, and
Eval uati on. On the other hand, the university examcell follows the rules and
regul ati on of Anna Universtiy to conduct theory and practical exans. 7. The
students are highly encouraged to go for the industrial training and internship
at reputated industries/research organi zations for a period as specified in the
university curriculumduring summer / winter vacations. 8. Keeping in nind the
i npact of extra-curricular Activities, the college induces the faculty and




students to partake in sports, personality devel opnent and club activities. 9.
The institution highy supports and encourage the students to take val ue added
courses and online courses (MOOC, NPTEL) for their career support. 10. The
coll ege and the departnents also fix their annual course plan including non-
cl assroom activities, practical studies, field trips, problemsolving
activities etc. 11. The Career devel opnment cell in the Institution actively
hel ps the students in better exploration of the job market. The career
devel opnment cell plays a vital role in inproving the conmunication of students
by conducting various prograns |ike students intensive English program 12. The
Central library and the departnent library of the college prom nently hol ds
appr oxi matel y 24055 books and it al so conprises of question
bank, j our nal s, magazi ne, news paper, that it would supports the welfare of the
students conmunity. 13. Each class in the departnent is must to conduct class
committee neetings. The subject staff and the selected students will share
their suggestion and di scuss about the academ c activities. The poor performer
get special attention with renedial and extra coachi ng cl asses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ski | | nil 22/ 01/ 2019 27 Enpl oyabi lit Yes
Devel opnent y Skil
Trai ning on
Advanced | T
| TES
Trai ni ng
Ent r epr eneur nil 27/ 08/ 2018 3 Ent r epreneur No
ship ship
Awar eness Awar eness
Canp Canp
Wor kshop nil 28/ 01/ 2019 2 E Cell Yes
Leader
Wor kshop

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting CBCS Date of implementation of CBCS/Elective Course
System
MCA 03/ 09/ 2018
BE 02/ 07/ 2018
BTech 02/ 07/ 2018
VE 20/ 08/ 2018
VBA 20/ 08/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course




Number of Students

246

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

and PCB fabrication using
Pr ot eus

Programm ng with R 26/ 06/ 2018 40
| anguage
Andr oi d 11/ 07/ 2018 26
PHP 11/ 07/ 2018 26
PLC and SCADA 21/ 12/ 2018 66
Sur vey 02/ 03/ 2019 30
Wl di ng 16/ 11/ 2018 20
CNC turni ng 16/ 11/ 2018 20
Preparation of herbal 22/ 11/ 2018 38
napkin and its inportant
Androi d 11/07/ 2018 12
PHP 11/07/ 2018 12
Anal og Gircuits design 16/ 11/ 2018 72

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

No. of students enrolled for Field Projects / Internships

BE 22
BTech 17
VBA 88
MCA 12
VE 12
1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.
Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

suggestion box to give their

1. The institution obtains feedback on Anna University curriculum aspects and
courses. The gathered feedback is analyzed and utilized for overall devel opnent
of the institution. The feedback collected fromdifferent stakehol ders |ike
students, alumi, faculty, parents industries and enployers to evaluate the

i ssues in college canpus. The stakehol ders use col |l ege website |ink and

personal feedback about the issues they face in

the coll ege canpus. The Institution used different formats of feedback that




includes faculty feedback, alunm na feedback, parents’ feedback, students’

f eedback, course exit survey ad programexit feedback. 2. Faculty feedback is
obtai ned fromthe students for the respective course. This feedback is taken
once in a senester on various teaching/learning aspects. The faculty feedback
is collected in a tabulated format. Once the feedback is collected, it is

anal ysed and val uabl e suggestions given were consi dered and necessary actions
wer e executed. The feedback is anal ysed by the HODs and Principal.If there is
any corrective neasures need to be considered,the head hierarchy woul d inform
to the respective faculty for further inprovenents.|In addition,the feedback
hel ps the academi cian to know their clarity in teaching and to inprove their
qual ity enhancenent in teachi ng net hodol ogy 3. On considering the schol ar side,
the nentor system highly assists the students in effectual nanner.The nentor
session woul d be carried once in every week.By providing a oneonone neeting
with a student is one of the nost effective neans of providing feedback. The
student will |ook forward to having the attention and allows the opportunity to
ask necessary questions. The nentor woul d communi cate the student feedback to
the academician to know the status of the students in academ c. 4. The student
counsel was conferring to pschycol ogi cal issues.|f any student was affected by
pschycol ogi cal problemthen a special care and counselling was given by the
expert counseller. 5. In addition, the students can al so use college website

l'i nk and suggestion box, if he/she needed to conmuni cate personally with top

hi erarchy. The college website has the link for student’s academ c feedback
student’s grievance, parent’s feedback, alum ni feedback and enpl oyer feedback.
6. Course exit feedbacks and programexit feedbacks are taken to anal yse the
academ c i ssues that they experienced in the college. Once the senester was
conmpl eted, the course exit feedbacks are collected by faculty incharge to know
the student status in that senester and subject.Program feedbacks are taken
fromthe final year students at the end of the program The feedback, consi st
of the academic infrastructure inprovenent |like lab facilities, software
updationi f any. Feedback fromthe parents is taken by interacting with them
during parent teacher neeting. Alum ni feedback is highly appreciated to coll ect
t he suggestions would help the instituion to inprove their curriculum and

pl acement. 7. Every departnent is obliged to conduct the class comittee
meetings and course commttee neetings, This neetings help to know the status
about the students academ c and portion conpl etion. The coll ege holds nonthly

meeting with the faculty nenbers,
hard copy for future reference.

where minutes of neeting is nmaintained as

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme | Number of seats available Number of Application Students Enrolled
received
BE 660 549 471
BTech 60 115 63
MVE 108 50 42
VBA 60 53 43
MCA 60 23 17
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG




(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1750 226 130 29 21

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
180 180 30 65 25 10

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the student mentoring system is available and effectively implemented in the institution. In this college, the
mentor system is carried out from the firstyear to the final year. Nearly 15 to 20 students are assigned to a faculty
member who acts as their mentor. The mentor frequently interacts with the students and examines their
academic performance, attendance and other issues. Students are counseled by the mentor repetitively once in
every week. The mentor is the responsible person who acts as a bridge between the academic faculty and the
students. The students’ feedbacks are communicated to the academician only through mentor system. Mentors
and class advisors counsel the students regarding their performance and advice the relevant faculty to conduct
additional lectures/practical classes. The mentor is the second parent who encourages the students in all
aspects that include cocurricular and extracurricular activities. Students academic and personal issues of
concern are well looked after by the respected mentors. The students are also given guidance for career and
personal issues besides the academic issues. The mentor arranges a special meet up to the selected students,
to deal carefully with the psychological and physical issues. The mentor used to maintain the graph about the
performance of the students academic and attendance frequently. The students who have less attendance and
who have missed their college internal and external tests are paid special attention from the mentor’s side. Even
the students with personal issues are asked to call the parents for parents mentor meetings. In addition, the
mentor arranges a special convention for the students, academic incharge and the parents. This convention
would help the parents to know about the child performance and the attendance in the college. Every week, the
mentor used to collect feedback in the form of hardcopy from the mentees. This helps the academic faculty to
follow up the mentee details in all the way of the degree completion. The mentor took special care to solve the
issues listed in the feedback. On the other hand, the mentor also used to collect feedback from the appropriate
faculty about the mentee performance, cooperation and the attendance in the class. This process would help in
alleviation of many problems of the students both inside and outside of the classroom. The mentor keeps track
on their improvements and counsels them accordingly. The mentor used to discuss with each and every student
individually and supports them in all the possible ways to enrich their academic performance. The role of the
mentor is to nurture the students and guide them for any issues that they are coming across. The mentors
always keep an eye on the attendance discipline of the student, dress code, the marks/grades obtained in the
internals externals examinations, and regarding his/her standards in the campus placement and provides
remedial coaching. If the student needs a support from the management or other equivalent then the mentor
generally act as a mediator between them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1976

180 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

179

180

33

33

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )




Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. M Gopi nat h Pr of essor Popul ar | ecture
series
2019 Dr. K. Jayar aj an Associ ate Professor | Doctorate in Anna

Uni versity

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BE 105 VI 29/ 11/ 2018 14/ 01/ 2019
BE 105 VITLT 02/ 05/ 2019 22/ 06/ 2019
BE 105 VI TV 23/ 11/ 2018 14/ 01/ 2019
BE 105 VITITTV 29/ 04/ 2019 22/ 06/ 2019
VE 415 /1 15/ 12/ 2018 19/ 02/ 2019
VE 415 1171 22/ 04/ 2019 22/ 06/ 2019
VE 415 /1l 17/ 10/ 2018 19/ 02/ 2019
VE 415 IV 22/ 03/ 2019 22/ 06/ 2019
BE 114 /1 11/ 01/ 2019 16/ 02/ 2019
BE 114 11/ 18/ 05/ 2019 22/ 06/ 2019
BE 114 /1l 15/ 11/ 2018 16/ 02/ 2019
BE 114 IV 22/ 05/ 2019 22/ 06/ 2019
BE 114 VI 29/ 11/ 2018 14/ 01/ 2019
BE 114 VITIT 04/ 05/ 2019 22/ 06/ 2019
BTech 214 /1 11/01/ 2019 16/ 02/ 2019
BTech 214 11/1 22/ 05/ 2019 22/ 06/ 2019
BTech 214 /11 15/ 11/ 2018 16/ 02/ 2019
BTech 214 IV 20/ 05/ 2019 22/ 06/ 2019
BTech 214 VI 22/ 11/ 2018 14/ 01/ 2019
BTech 214 \WARE 29/ 04/ 2019 22/ 06/ 2019
BTech 214 VIV 17/ 11/ 2018 14/ 01/ 2019
BTech 214 VIV 13/ 03/ 2019 22/ 06/ 2019
BE 103 /1 11/ 01/ 2019 16/ 02/ 2019
BE 103 11/ 22/ 05/ 2019 22/ 06/ 2019
BE 103 /11 15/ 11/ 2018 16/ 02/ 2019
BE 103 VI 20/ 05/ 2019 22/ 06/ 2019
BE 103 VI 29/ 11/ 2018 14/ 01/ 2019




BE 103 VI 29/ 04/ 2019 22/ 06/ 2019
BE 103 VIV 17/ 11/ 2018 14/ 01/ 2019
BE 103 VITITV 13/ 03/ 2019 22/ 06/ 2019
VE 413 /1 15/ 12/ 2018 19/ 02/ 2019
VE 413 1171 22/ 04/ 2019 22/ 06/ 2019
VE 413 /11 17/ 10/ 2018 19/ 02/ 2019
VE 413 VI 22/ 03/ 2019 22/ 06/ 2019
BE 104 /1 11/ 01/ 2019 16/ 02/ 2019
BE 104 11/ 22/ 05/ 2019 22/ 06/ 2019
BE 104 /1l 15/ 11/ 2018 16/ 02/ 2019
BE 104 IV 20/ 05/ 2019 22/ 06/ 2019
BE 104 \/A RN 29/ 11/ 2018 14/ 01/ 2019
BE 104 VI 29/ 04/ 2019 22/ 06/ 2019
BE 104 VIV 17/ 11/ 2018 14/ 01/ 2019
BE 104 VIV 13/ 03/ 2019 22/ 06/ 2019
VE 405 /1 15/12/ 2018 19/ 02/ 2019
VE 405 1171 22/ 04/ 2019 22/ 06/ 2019
VE 405 ARpAN 17/ 10/ 2018 19/ 02/ 2019
VE 405 VT 22/ 03/ 2019 22/ 06/ 2019
BE 106 /1 11/ 01/ 2019 16/ 02/ 2019
BE 106 1171 22/ 05/ 2019 22/ 06/ 2019
BE 106 /11 15/ 11/ 2018 16/ 02/ 2019
BE 106 VI 22/ 05/ 2019 22/ 06/ 2019
BE 106 VIl 29/ 11/ 2018 14/ 01/ 2019
BE 106 VITIT 02/ 05/ 2019 22/ 06/ 2019
BE 106 VI TV 23/ 11/ 2018 14/ 01/ 2019
BE 106 VIV 29/ 04/ 2019 22/ 06/ 2019
VE 401 /1 15/ 12/ 2018 19/ 02/ 2019
VE 401 11/ 22/ 04/ 2019 22/ 06/ 2019
VE 401 ARpAN 17/ 10/ 2018 19/ 02/ 2019
VE 401 IV 22/ 03/ 2019 22/ 06/ 2019
BE 105 /1 11/01/ 2019 16/ 02/ 2019
BE 105 1171 22/ 05/ 2019 22/ 06/ 2019
BE 105 ARpAN 15/ 11/ 2018 16/ 02/ 2019
BE 105 VT 22/ 05/ 2019 22/ 06/ 2019
BE 114 VIV 28/ 11/ 2018 14/ 01/ 2019
BE 114 VIV 16/ 04/ 2019 22/ 06/ 2019
VE 408 /1 11/01/ 2019 19/ 02/ 2019
VE 408 11/ 25/ 05/ 2019 22/ 06/ 2019
VE 408 ARPAN 07/ 12/ 2018 19/ 02/ 2019




VE 408 IV 22/ 05/ 2019 22/ 06/ 2019
VE 423 /1 11/ 01/ 2019 19/ 02/ 2019
VE 423 11/ 22/ 05/ 2019 22/ 06/ 2019
VE 423 ARpAN 07/ 12/ 2018 19/ 02/ 2019
VE 423 IV 22/ 05/ 2019 22/ 06/ 2019
VBA 631 /1 12/ 01/ 2019 19/ 02/ 2019
VBA 631 11/ 21/ 05/ 2019 22/ 06/ 2019
VBA 631 ARPAN 03/ 12/ 2018 19/ 02/ 2019
VBA 631 IV 24/ 05/ 2019 22/ 06/ 2019
MCA 621 /1 12/ 12/ 2018 19/ 02/ 2019
MCA 621 1171 22/ 04/ 2019 22/ 06/ 2019
MCA 621 [/ 20/ 10/ 2018 20/ 02/ 2019
MCA 621 VT 22/ 03/ 2019 22/ 06/ 2019
MCA 621 \/ARN 20/ 10/ 2018 20/ 02/ 2019
MCA 621 VI 22/ 03/ 2019 07/ 06/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has an internal examcell for continuous internal evaluation. The
examcell comittee has a nenber in each departnent. The nenbers in the cel
wor ks under the supervision of the examcell incharge. The exam cell nenbers

take the overall responsibility for conducting internal exam nation , preparing

tinmetable, staff duty list,answer sheets isolation ,hall arangenents and
exam nation squad work duty. The college follows the central evaluation system
that the faculty needs to evaluate the paper in the common eval uation roomto
mai ntain the reliability of evaluation. The institute conducts three cycle
tests, three internal tests , one nodel exam for theory and a nodel |ab for
practicals. The duration of conducting cycle tests is 50m nutes (25 marks)
where as the internal test is for 1lhour 30 mnutes (50 marks) . Generally, the
duration of nodel test for theory and |ab are 3hours (100 marks) that hel ps the
students preparing for their university exam nations. This systemis nuch
appreciated by the students as their critical thinking witing practices and
creativity cone to the fore. After evaluation of the tests, the answer sheets
are given to the students for any grievances. The grievances of the students
are considered and verified by the respective course faculty in the departnent.
Sonme departnents arrange additional tutorials for interested and poor
perform ng students. Renedial instruction is given to slow | earners and
chal | enged students. Self evaluation and Peer evaluation is al so enployed by
the teachers to enable the students, to analyse their presentati on and academ c
status by conparing with other .Internal marks are allotted based on the
assessnent test marks and the student’s attendance Percentage for 2013
Regul ati on and on the assessnent test marks for 2017 Regul ati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated College, the institution follows Anna University curricul um
and cal endar for an acadenic year. Based on the discussion in | QAC, the
cal ender conprises acadenic programes and activities for quality enhancenent
to be held in the college. The cal endar is prepared before the begi nning of
every academ c session. The Principal along with the Dean woul d conduct an
i nteranl acadeni c cal endar neeting with heads of all the departnments and
finalize the academ c calendar in the alignnent of the university schedul e. The




schedule is published in the institutions website and department notice board.
In the calendar, all 12 weeks are planned and schedul ed accurately. The
cal endar agenda i ncl udes conmencenent date, closing date of the term
governnent hol i days, col |l ege fiesta, assignment date,date of internal assessnent
test I,Il and I1l, dates of cycle test I,Il and Ill, date of nodel exam for
theory and | ab, parents neeting date, class conmttee neeting date and tentative
dates for university theory and practical exam nation. Faculty conducts
| ectures and practicals as per the tinetable in alignnment with the academ c
cal endar. Exans are strictly followed on the dates nmentioned in the academ c
calendar. In addition to the stakehol der benefit, the college declares holiday
for 1st and 3rd Saturdays .Hence, the staff and student utilize the holidays as
for their general work.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sel vant ech. edu. i n/ naac-doc/criterion-ii-docunents/
2.6.2 — Pass percentage of students
Programme Code Programme Name | Number of students | Number of students Pass Percentage
appeared in the final | passed in final year
year examination examination
214 BTech 48 48 100
103 BE 58 28 48. 2
413 VE 13 13 100
104 BE 42 23 55
405 MVE 5 1 20
106 BE 54 11 20. 4
401 VE 12 12 100
105 BE 40 25 62.5
415 VE 8 0 0
114 BE 129 87 67.4
408 MVE 5 5 100
423 VE 15 15 100
631 VBA 41 41 100
621 MCA 14 14 100

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sel vant ech. edu. i n/ naac-doc/criterion-ii-docunents/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 2018 Tam | nadu 150 150
Pol | uti on




Control Board

Maj or Projects 2016

Aer onautics
Research and
Devel opnent
Boar d,
DRDOARDB, Covt
of India

6. 25

1.25

Maj or Projects 2018

Young
Scientists
Schene — DST
SERB, Covt of
I ndi a

22.92

3.92

M nor Projects 2018

Tam | Nadu St at e
Counci | for
Sci ence and
Technol ogy

0. 07

0. 07

Any O her 2018
( Specify)

The
Instituition of
Engi neers(I ndi a

), IEI -RD
Grantinaid Sche
me(R, 4/ 2/ UG 201
819/ RDUG2018023

)

Proj ects 2018
sponsored by
the University

I nt echOpen
Access Fundi ng
Uni ted Ki ngdom

1.25

1.25

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

M nistry of Electroinics
and | nformation
Technol ogy, CGovt. of
I ndi a sponsored
“MeitY/' | PR — Workshop”

Mechani cal Engi neering

31/ 08/ 2018

EMBEDDED SYSTEM

ECE

19/ 01/ 2019

Sensitization on
Intell ectual Property
Ri ghts for Professiona
I nnovators in
| CTE/ Wor kshop

30/ 08/ 2018

DRDO ARDB, CGovt. of India
sponsored Two days
wor kshop on “Fire
Ret ar dant Conposites for
Advanced Vehicl e Arnor
(FRCAV - 2019)”

Mechani cal Engi neering

27/ 02/ 2019

One day sem nar on
“Application of magnesi um
all oys in aerospace
i ndustry”

Mechani cal Engi neering

13/ 10/ 2018




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Bi odegr adabl e S. Janani Gnanamani 04/ 04/ 2019 Green |dea
Napki n P. V. Janaki Educat i onal
Institutions
Robot hon 5.0 1. Akhil esh | EEE Roboti cs 24/ 02/ 2019 Robot i cs Event
Kumar 2. Nikhil |and Aut omati on
Kumar 3. Rohit Soci ety
Kumar 4.
Ashwani Kumar
Renewabl e Power | S. Vi not hKumar [Anna University 07/ 02/ 2019 Best Proposal
Generati ng M Bal aj i Chennai Awar d
System Usi ng P. Sel var aj
H ghway K. Raj eshKumar
Vertical Wnd |T.Durai nurugan
Tur bi ne and PV P. Vi gnesh
cells AP/ EEE
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

CSE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MECHANI CAL 15 0. 27
I nt er nati onal MECHANI CAL 5 0.98
I nt er nati onal ECE 1 1.03

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

MCA

MECHANI CAL

CSE

EEE

ECE

ClVIL

WIN|W]EFE]IDN] P




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Si nks

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Superior |S. Prakash |H gh Tenpe 2018 0.1 YES 4
mat eri al Rat hi nasab rature
properties apat hy Mat eri al
of hybrid | Sasi kumar | Processes
fillerrein El ango
forced Nat ar aj an
Al um num
MMC
t hr ough
doubl e
| ayer
Feedi ng
t echni que
adopted in
bottom
t appi ng
stir
casting
Exenpl ary |Mani vannan | Materi al s 2019 0.12 YES 2
encapsul at Asokan, and Manuf a
e feeding cturing
in stir Processes
casting
for
quality
conposi tes
I nvestigat |M S. Santho [Internatio 2019 0.12 YES 2
i on of sh Rat hi na na
Mechani cal | sabapat hy |Journal of
and Sasi kumar |Mechani ca
El ectri cal and
Properties Pr oducti on
of Kevl ar/ Engi neerin
EG ass and g Research
Basal t/ EG and Devel o
ass prent
Rei nf or ced (I IMPERD)
Hybrid
Conposi tes
Novel Mani vannan |H gh Tenpe 2019 0. 27 YES 4
Conbi ned Asokan, rature
Feedi ng Sasi kunmar Mat eri al s
Approach [|Rat hi nasab and
to Produce apat hy Processes
Quality
Al 6061
Conposites
for Heat




Mechani cal |[M S. Santho [The Intern 2019 0. 15 YES
Behavi or |sh Rat hi na ati onal
of Basalt/ | sabapathy |Journal of
Car bon/ Al u | Sasi kumar |Engi neerin
M ni um g and
Fi ber Sci ence
Met al (1 JES)

Lam nat es
An Experim
ent al
St udy
Mechani cal |M S. Sant ho | OSR 2019 0.11 YES
Behavi or |sh Rat hi na |Journal of
of sabapat hy Pol yner
Al umi ni um | Sasi kumar and
Powder Textile En
Modi fied C gi neering
ar bon/ Basa (I CSRIPTE)
It
Rei nf or ced
Vi nyl
Ester
Conposi tes
I nfl uences |M S. Sant ho |Journal of 2019 0.01 YES
of sh Rat hi na |engi neerin
Al um ni um | sabapathy |g sci ences
/| EQ ass Sasi kumar |6(1): C6Cl10
Vol ume
Fraction
on
FI exur al
and | npact
Behavi our
of GLARE
Hybrid
Conposites
Multi wall |[MS. Santho [Internatio 2019 1 YES
car bon sh Rat hi na na
nanot ube sabapat hy [|Journal of
rei nforced | Sasi kumar |Mechani ca
silicone and
for Pr oducti on
aer ospace Engi neerin
applicatio g Research
ns and Devel o
prent
(I IMPERD)
Fabri cati o |Mani vannan | Materi al s 2018 2 YES
n and Char Asokan, today: pro
acterizati | Sasi kunmar ceedi ngs
on of Rat hi nasab
Al um ni um apat hy
Bor on
Nitride
Conposite

for Fins




3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fabricati o |Mani vannan | Material s 2018 2 2 YES
n and Char Asokan, today: pro
acterizati | Sasi kumar ceedi ngs
on of Rat hi nasab
Al um ni um apat hy
Bor on
Nitride
Composite
for Fins
Superior |S. Prakash |H gh Tenpe 2018 1 1 YES
mat eri al Rat hi nasab rature
properties apat hy Mat eri al
of hybrid | Sasi kumar | Processes
fillerrein El ango
forced Nat ar aj an
Al um num
MMC
t hrough
doubl e
| ayer
Feedi ng
t echni que
adopted in
bott om
t appi ng
stir
casting
Exempl ary [Mani vannan | Material s 2019 2 2 YES
encapsul at Asokan, and Manuf a
e feeding cturing
in stir Processes
casting
for
qual ity
conposi tes
I nvestigat |M S. Santho [Internatio 2019 1 9 YES
i on of sh Rat hi na na
Mechani cal | sabapat hy |Journal of
and Sasi kumar |Mechani ca
El ectri cal and
Properties Pr oducti on
of Kevl ar/ Engi neerin
EA ass and g Research
Basal t/ EG and Devel o
ass prent
Rei nf or ced (I IMPERD)
Hybrid
Conposi tes
Multi wall |[MS. Santho [Internatio 2019 1 8 YES
car bon sh Rat hi na na




nanot ube sabapat hy [|Journal of
reinforced | Sasi kumar |[Mechani cal
silicone and
for Pr oducti on
aer ospace Engi neerin
applicatio g Research
ns and Devel o
prent
(I IMPERD)
I nfl uences |M S. Sant ho |Journal of 2019 1 3 YES
of sh Rat hi na |engi neerin
Al um ni um | sabapat hy |g sci ences
/| EQ ass Sasi kumar |6(1): C6C10
Vol umne
Fraction
on
Fl exur al
and | npact
Behavi our
of GLARE
Hybrid
Conposi tes
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 20 47 2 3
rs/ Wor kshops
Present ed 9 6 0 0
papers
Resour ce 1 6 0 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Drug Soci et y( RRC)

Technol ogy

activities activities
Speci al Canp Anna University 15 50
Bl ood Donation Canp| Sel vam Col | ege of 10 89
Technol ogy
Pl ant ati on of Sel vam Col | ege of 23 106
Sapl i ngs Technol ogy
Donat ed Rel i ef Sel vam Col | ege of 8 20
Materials to Gaja Technol ogy
Cycl one affected
Peopl e
Er adi cat e Sel vam Col | ege of 24 232
Corruption Build a Technol ogy
New | nda Vi gil ance
Awar eness Program
Awar eness on Anti Sel vam Col | ege of 12 146




Vol unteers for Lok |El ecti on Conmm ssion 2 64
Shaba El ection Duty of India

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at Anna University Heal th 5 267
Awar eness Tree
Pl ant ati on
Col | ege Canpus
Cl eani ng
Cor por at e Ashok Leyl and | Road to School 2 40
Soci al
Responsi bility
Vi dhyal akshmi Sel vam Col | ege Educat i onal 136 114
Port al of Technol ogy |Loan Awareness
Awar eness RTO, Narmakkal Road safety 23 360
program awar eness
program
Right to Vote Door dhar shan Vot i ng 16 345
Chennai Awar eness
Program
Consuner Consuner Court Consuner 32 412
Awar eness Nanmakkal Awar eness
Pr ogram Pr ogram
Er adi cat e Sel vam Col | ege Er adi cat e 23 490
Corruption of Technol ogy Corruption
Build a New
I ndi a
Ener gy TNEB Ener gy 20 36
Conservati on Conservati on
Pr ogram Bui | di ng Code

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry




[research lab
with contact

details
Conposite Testing The Nat i onal 18/ 03/ 2019 23/ 03/ 2019 2
Materi al s anal yzing of |Institute of
fabrication conmposites |Engi neeri ng,
Mysur u
Rane Brake Di gital Rane Braking | 24/12/2018 15/ 03/ 2019 4
Lining Ltd Safety Lining Ltd
Management
PanTech Sol u | mge PanTech 11/ 06/ 2018 16/ 06/ 2018 12
tions(lnplan | Processing Sol uti ons
t Training) |Using Python
Appi n Techno Wb Appi n 17/ 06/ 2019 22/ 06/ 2019 9
| ogi es(Inter | Devel opment |Technol ogi es
nshi p)
I nternship Teach Tech Isnriti, 10/ 06/ 2019 25/ 07/ 2019 1
Tr ai ni ng Services [l T, Kanpur
I nternship I nt ernship Sar anya 01/ 06/ 2019 30/ 06/ 2019 1
Trai ni ng on Human Spi nni ng
Resour ce mills
(HR) Fi nance Private
Managenent Limted
I nternship
on Human
Resour ce
(HR) Fi nance
Managenent
I nternship Internship |[J.V exports 01/ 06/ 2019 30/ 06/ 2019 1
Trai ni ng on Human Private
Resour ce Limted
(HR) Fi nance
Management
I nternship I nternship |Venkateshwar | 01/06/ 2019 30/ 06/ 2019 1
Trai ni ng on Human a Hatcheries
Resour ce private
(HR) Fi nance l[imted
Managenent
I nternship I nt ernship Law ence 01/ 06/ 2019 30/ 06/ 2019 1
Tr ai ni ng on Human Aut onoti ves
Resour ce Tata notors
(HR) Fi nance
Management
I nternship I nt ernship K KP 01/ 06/ 2019 30/ 06/ 2019 1
Trai ni ng on Human Spi nni ng
Resour ce mils
(HR) and limted
Fi nance
Management
I nternship I nt ernship Best 01/ 06/ 2019 30/ 06/ 2019 1
Trai ni ng on Human Decorators
Resour ce Exports
(HR) and [imted




Fi nance

Managenent
I nternship I nt ernship Jeyar uby 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human Fi rewor ks
Resour ce limted
(HR) and
Fi nance
Managenent
I nternship I nt ernship Rich Dairy 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human product s
Resour ce I ndi a
(HR) and Private
Fi nance Limted
Managenent
I nternship I nt ernship Rich Dairy 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human product s
Resour ce I ndi a
(HR) and Private
Fi nance Linmted
Management
I nternship Internship |B.R Garnments | 01/06/ 2019 30/ 06/ 2019
Trai ni ng on Human Private
Resour ce Limted
(HR) and
Fi nance
Management
I nternship I nt ernship Amar avat hi 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human Sri Venkat es
Resour ce hwar a paper
(HR) and mills
Fi nance Limted
Management
I nternship I nt ernship Eur eka 01/ 06/ 2019 30/ 06/ 2019
Tr ai ni ng on Human For bes
Resour ce Linmted
(HR) and
Fi nance
Managenent
I nternship I nt ernship PRS Tyre 01/ 06/ 2019 30/ 06/ 2019
Tr ai ni ng on Human Limted
Resour ce
(HR) and
Fi nance
Managenent
I nt ernship Internship |Classic Poly | 01/06/2019 30/ 06/ 2019
Tr ai ni ng on Human packs
Resour ce Limted
(HR) and
Fi nance
Managenent
I nternship Internship |J.V Exports 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human Private
Resour ce Limted

(HR) and




Fi nance

Managenent
I nternship I nt ernship Kovali 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human Mar ut hi
Resour ce papers and
(HR) and Boar ds
Fi nance Private
Managenent Limted
I nternship Internship |Sri Muhuntha | 01/06/ 2019 30/ 06/ 2019
Trai ni ng on Human paper Boards
Resour ce Limted
(HR) and
Fi nance
Managenent
I nternship I nt ernship District 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human cooperative
Resour ce m |k
(HR) and producers
Fi nance Uni on
Managenent Limted
I nternship I nt ernship Supr ene 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human steel s
Resour ce conpany
(HR) and Limted
Fi nance
Management
I nternship I nt ernship VI BA f eeds 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human
Resour ce
(HR) and
Fi nance
Management
I nternship I nt ernship Sakt hi 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human fruits
Resour ce
(HR) and
Fi nance
Managenent
I nternship I nt ernship Jai ki san 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human Mat ch
Resour ce | ndustries
(HR) and
Fi nance
Managenent
I nternship I nt ernship Sanbandam 01/ 06/ 2019 30/ 06/ 2019
Tr ai ni ng on Human spi nni ng
Resour ce mills
(HR) and Limted
Fi nance
Managenent
I nternship Internship |Vijay Dairy 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human farm
Resour ce Product s
(HR) and Limted




Fi nance

Managenent
I nternship Internship |Classic poly | 01/06/2019 30/ 06/ 2019
Trai ni ng on Human pack
Resour ce I ndustries
(HR) and
Fi nance
Managenent
I nternship Internship | SVM TAPI OCA | 01/06/ 2019 30/ 06/ 2019
Trai ni ng on Human Private
Resour ce Limted
(HR) and
Fi nance
Managenent
I nternship I nt ernship VKR mi | k 01/ 06/ 2019 30/ 06/ 2019
Trai ni ng on Human | ndustries
Resour ce
(HR) and
Fi nance
Management
Internship T| Internship [Amutham Food | 01/06/2019 30/ 06/ 2019
rai ni ngl nter on Human product s
nship Resour ce Private
Tr ai ni ng (HR) and Limted
Fi nance
Management
I nternship Internship |Angel starch | 01/06/ 2019 30/ 06/ 2019
Trai ni ng on Human and Food
Resour ce Private
(HR) and Limted
Fi nance
Management
I nternship I nt ernship Ai shwar ya 01/ 06/ 2019 30/ 06/ 2019
Tr ai ni ng on Human Feeds
Resour ce Linmted
(HR) and
Fi nance
Managenent
I nternship I nt ernship Mahes 01/ 06/ 2019 30/ 06/ 2019
Tr ai ni ng on Human tradi ng
Resour ce conpany
(HR) and
Fi nance
Managenent
I nternship I nt ernship Zoya 01/ 06/ 2019 30/ 06/ 2019
Tr ai ni ng on Human Fashi ons
Resour ce I ndustries
(HR) and
Fi nance
Managenent
I nt ernship I nt ernshi p APL Ri gs 01/ 06/ 2019 30/ 06/ 2019
Tr ai ni ng on Human I ndi a
Resour ce Limted

(HR) and




Fi nance
Managenent

I nternship
Tr ai ni ng

Internship | Sri
on Human
Resour ce
(HR) and
Fi nance

Managenent

Kri shna
Textil es

01/ 06/ 2019

30/ 06/ 2019 1

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Prolific
Syst ens, Coi nbat ore

30/ 08/ 2018

It provides
endt oend
conpr ehensi ve Tota
Aut ormat i on
Sol utions through
i ntegration of
cutting edge,
stateofthe art PLCs
(Progranmabl e Logic
Controllers),
controllers,
di stributed data
acqui sition and
control systens,
conpact PCl and PC
based open

212

Mas Robotics Pvt
Lt d, Chennai

30/ 08/ 2018

It provides design
and i npl enentati on
of Solutions in the
field of Industria
Aut omati on and
Roboti cs we perform
Robot sal es,
Robot i cs
aut omati on, Spares
sal es, Servicing
and I ndustri al
Trai ni ng.

124

The Nati onal
Institute of
Engi neering, Mysuru

10/ 03/ 2019

Fabricati on of
Al um ni um Conposite
Mat eri al s

Fl i ege Uav
Conponent s,
Coi nbat ore

30/ 08/ 2018

To nmake in India
DRONE, wi de
applicability and
usage over various
sectors are indeed
intriguing, the
basi s of analysis
and mar ket
research, Fliege
Provi des Trai ni ng
In UAV Pilots,

146




sem nars on
Technol ogy
devel oprent in
Uni versities and
col | eges.

Sunsea Group O
Compani es, Chennai

30/ 08/ 2018

To bring out the
i nnate tal ents of
I ndi an students to
the fore,
channelize in a
constructive way
and gui de them for
qual ity overseas
education to make a
mark for thensel ves
in their acadenic
and prof essi onal
life.

326

Hackup Technol ogi es
Coi mbat or e

30/ 08/ 2018

Services division
of fers penetration
testing, evaluation
of security
pr epar edness,
forensic
i nvestigation,
monitoring to IT
envi ronment and
source code review.

126

Gal axy Bi ol abs
Madur ai

30/ 08/ 2018

To expand the
mari ne biology in
pronoting aqua
culture rel ated
research inspired
by his activity the
central Govt. The
sterile land into
fertile | and
t hrough organic
node of operation
in Tam | Nadu

146

Neol ysi s
Technol ogi es
Chennai

30/ 08/ 2018

A private research
and devel opment
conpany, active

wi th the purpose of

custom zed software
appl i cati ons,
consul ting services
for the gl oba
clients.

164

Madras Flying C ub,
Chennai

30/ 08/ 2018

A variety of
courses, including
in commercial pilot
training, aviation

Engi neeri ng,

advance avi ati on
safety training,

156




comuni cati on
Technol ogy training
and excl usive
courses in ground
operation s and
aircraft cabin
managenent

Tam | nadu Pol | uti on
Control Board

01/ 07/ 2019

| npl enent ati on of 146
Pol I ution detecting
Devi ces in side our

institution

Agro Biolife
Sci ence, Coi nbatore

30/ 08/ 2018

The sphere of 164
suppl yi ng Maj or and
M cronutri ent
Fertilizers,
Fertilizers for

Organi ¢ Farm ng,
Pl ant Growth
Regul ators, Hum c
Aci d Spray
Adj uvant ,
Fungi ci des and
Bi opesti ci des.

Expertshub I ndustry
Skill Devel opnent
Cent er Chenna

30/ 08/ 2018

Specialized in 142
provi di ng
experiential and
interactive
| earni ng sol utions
t hrough i nnovative
progranms by j oining
hands wi th anchor
facilitators from
I ndustry, research
organi zati ons and
Top Acadenic
I nstitutions.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20000000

17845353

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roomns Exi sting
Laboratories Newl y Added
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

Cl assroons with W-Fi OR LAN

Exi sting




Sem nar

halls with ICT facilities

Exi sting

Video Centre

Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LIPS I . NET Ful ly 5.0 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 23111 9252900 943 148181 24054 9401081
Ref erence 649 480140 67 108197 716 588337
Books
e- Books 10955 11500 10955 13570 21910 25070
Journal s 115 127463 0 0 115 127463
e-Journal s 1120 13570 0 0 1120 13570
Digital 1 13570 0 0 1 13570
Dat abase

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

S. JAYACHI TRA

ELECTRONI C WASTE
MANAGEMENT | SSUESS
AND CHALLENGES

SWAYAM AND NPTEL

08/ 05/ 2018

S. THENMOZH

FUNCTI ONAL GENOM CS

SWAYAM AND NPTEL

24/ 07/ 2018

S. THENMOZHI

Bl O NFORVATI CS
ALGCRI THM AND
APPLI CATI ONS

SVWAYAM AND NPTEL

20/ 06/ 2018

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 758 563 758 77 60 8 50 60
g
Added
Tot al 758 563 758 77 60 8 50 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content




Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

SCT PORTAL http://portal.selvantech.edu.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
65 6998753 250 27356035

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. The Institution follows the procedures and policies for maintaining,
utilizing and upgradi ng the physical facilities as per the guidelines of
curriculumissued by the Anna University. 2. The institution is selfsustained
for acadenmic excellence. It is equipped with | atest and excel | ent
infrastructure facilities. The infrastructure facilities include nagnificent
buil dings with a unique blend of both oriental and architectural narvels. 3.
The col |l ege has spaci ous cl ass roons. They are | CT based class roons that apt
for the current technol ogy and soft skills. 4. Each departnment is housed
exclusively with | aboratory equi pnments calibrated to international standards
and updated regularly that balance with the Anna University curriculam Al the
departnents have well equi pped Laboratories. The |abs are highly furnished with
nodern facilities. The furnished | abs are well naintained and structured to
ensure the health and safety of the students and staff. 5. The college aslo
hol ds engi neering drawi ng halls, workshops, science |aboratories and conputer
| aboratories with wifi facility. The capacity of 60 nmbps Internet connection is
added to the benefits. The institution is equi ped with solar energy panel. Sol ar
energy creates clean, renewabl e power fromthe sun and benefits the coll ege
environment. The institution al so possesses pollution nonitoring and contro
centre. 6. The institution holds convention | obby and three well furnished
semnar halls with air conditioned and effective audio system 7. The
computerized library is the main resource centre of SCT, providing a conducive
environment for learning. It provides excellent facilities to the students,
researchers and faculty for their research, training and consultancy
activities. Library is a boon for Selvites towards acadenics and for vari ous
conpetitive exam nations. This library was established in the year 2006.
Presently, it accomobdates 24055 books for the benefit of the students. The
library functions with LIPS NET software systemw th barcode scanning facility.
8. The Coll ege pronptes sports to the national international standard by giving
free seats, free accomodati on and free ness for the sports involved students.
The coll ege owns the open play ground. Well equipped Standard 400 nts track
with full infrastructure for all sports and ganes. Students are trained with
specialized NI'S coaches. The Col |l ege gives vital inportance for practicing yoga
for maintai ning bal ance between work and a healthy lifestyle inside the canpus
in order to attain selfrejuvenation. 9. The coll ege has established separate
fully equi pped Googl e classroom . The Googl e apps for education with 70 highly
configured conputers hel ps the students to access google classroomapp. It is
used to share student’s academ c wor ks paperlessly. 10. The Career devel opnent
cell of Selvam Coll ege of Technology facilitates the process of placenent of
students passing out fromthe Institute besides collaborating with |eading
organi zations and institutes in setting up of internship and training program
of students. The Career devel opment Cell, functions in a separate air




staff.

condi tioned block with stateoftheart facilities.
t he canpus highly provides an easy access around the canpus for the student and
There are infirmary roons avail abl e separately for
student s needi ng nedi cal

attention.

11. Availability of

lifts in

both male femnal e

https://selvamtech.edu.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support |Academ ¢ and Sports 1405 37681500
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal First Graduate scho 2431 73042945
| ar shi p, Backwar d
class welfare
schol ar shi p, Adi
Dravi dar and Tri bal
Vel fare
schol ar shi p, SC and
ST Tuition fess
schol arship
b) I nt ernati onal nil 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

ENGLI SH PROGRAM

enhancement scheme enrolled
| EP CAREER 14/ 07/ 2018 133 M . BALRAJ
OPPURTUNI TI ES FOR SAMBANDAM Regi onal
MECHANI CAL Ceneral WManager,
ENG NEERS Heading HR in
Qperation and
Mai nt enance
departnent in
Chemn Enviro
Systens
| EP EMPLOYMENT 25/ 07/ 2018 279 M. M Shunnmmugam
OPPORTUNI TIES I N Founder — Director,
GOVERNVENT SECTORS Vetrii | AS Study
Circle
| EP EXPECTATI ON OF 28/ 07/ 2018 200 M . Raj kumar
I T 1 NDUSTRY FROM Shannugam HR Manag
ENG NEERI NG er, Prel udeSystem
GRADUATES Pvt Ltd, Chennai
| EP EDGE OF 11/ 08/ 2018 300 M . Hari prasad
OPPORTUNI TI ES FOR kandhaswarny, Head
Cl RCU T BRANCHES of Function EAI C,
Larsen Toubro
TEN DAYS | NTENSI VE 20/ 08/ 2018 60 M s. Vi nol a Honari ne

Prakash, Wrld Wde




Educati on, Sal em

CAREER 25/ 08/ 2018 140 M . Sat hi sh Kunar,
OPPORTUNI TI ES FOR SR Constructi ons,
Cl VIL ENG NEERS Coi nbat ore
| NTERACTI ON W TH 25/ 08/ 2018 175 Padma Shri
GLOBAL THI NKER Dr. Myl swany
Annadur ai , For ner
Director, |SRO
| NDUSTRY | NSTI TUTE 30/ 08/ 2018 180 Del egates from
COLLABORATI ON Di fferent Conpanies
CEREMONY W TH TEN
COVPANI ES
ABROAD CAREER 31/ 08/ 2018 290 C. N. Ravi sagar,
EXPOSURE’ 18 Sunsea Pvt. Ltd
| EP OPPORTUNI TI ES 12/ 09/ 2018 120 Dr . Pazhani nut hu,
AND AVENUES | N THE Annanal ai , Managi ng
FI ELD OF Di rector, Aura
Bl OTECHNOLOGY Bi ot ech, Chennai
| EP CAREER 14/ 09/ 2018 212 M . Raj nohan
ASPI RATI ON TO Nat esan, Vice
ACCOVPLI SHVENT | N Presi dent, |nfoview
I T 1 NDUSTRY Technol ogi es,
Chennai
UNNAL MUDI YUM 15/ 09/ 2018 250 Dr. Anand
Tiyagarajan , Vice
Presi dent — Kaay
Labs, Chennai
SCT MOCK | NTERVI EW 29/ 09/ 2018 435 11 SCT Al um ni
18
DREAM I T ACHHEVE I T 10/ 11/ 2018 508 M . Shi vapr akash
BA( Hons) , UK
Regi onal Director
Wor | dwi de Educati on
NURTURI NG THE 05/ 01/ 2019 230 | CT Acadeny of
GRADUATES ON Tam | Nadu
| NDUSTRY READI NESS
CAREER DEVELOPMENT 02/ 07/ 2018 1781 CDC Trai ners
CELL CURRI CULUM
BASED TRAI NI NG
Skil |l Saat hi 14/ 02/ 2019 464 | CT Acadeny of
Pr ogram Tam | Nadu

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Orientation 434 0 0 0
program on




civil
services
exam nati on

Career skill
devel opment
training

2019

program

434

373

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
39 434 371 4 22 2
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BE EEE SELVAM VE Power
COLLEGE OF | Electronics
TECHNOLOGY Drives
2019 1 BE ClVIL SELVAM ME
COLLEGE OF Structural
TECHNOLOGY | Engi neeri ng

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ Reg no/ Rollno for the examination
qualifying
GATE 1 CE19S84005128

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Foot bal I mat ch Zone Level 255
Founders day trophy foot Institution |evel 500
bal | match
Annual Day Institution |evel 214

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for

Number of
awards for

Name of the
student

Student ID
number




Sports Cultural

2018 BRONZE Nat i onal 1 0 6225161141 R SURYA
02

2018 GOLD Nat i onal 1 0 6225161140 |S. PRAVEENK
76 UVAR

2018 (CORD Nat i onal 1 0 6225171142 [N. VI GNESHW
39 ARAN

2018 GOLD Nat i onal 4 0 6225176310 |S. JEEVARAN
17 I

2018 SI LVER Nat i onal 3 0 6225176310 |S. JEEVARAN
17 I

2018 (COND Nat i onal 1 0 6225161040 | R ROH NI
42

2018 BRONZE Nat i onal 1 0 6225161040 | R ROH NI
42

2018 BRONZE Nat i onal 1 0 6225181040 |R. VENGATES
62 HWARAN

2018 BRONZE Nat i onal 2 0 6225161140 |S. PRAVEENK
76 UVAR

2018 BRONZE Nat i onal 1 0 6225161040 |S. DHARVADU
13 RAI

2018 (CORD Nat i onal 2 0 6225101030 |K. DI NESHKU
04 MAR

2018 GOLD Nat i onal 2 0 6225161040 |S. DHARVADU
13 RAI

2018 GOLD Nat i onal 2 0 6225181040 |R VENGATES
62 HWARAN

2018 SI LVER Nat i onal 1 0 6225161040 |S. DHARVADU
13 RAI

2018 BRONZE Nat i onal 1 0 6225161141 |K. THI VAGAR
05

2018 (CORD Nat i onal 1 0 6225151060 |M BANUPRI Y
05 A

2018 SI LVER Nat i onal 2 0 6225161040 | R ROH NI
42

2018 SI LVER Nat i onal 1 0 6225172140 | G SHEEBA
51

2018 SI LVER Nat i onal 2 0 6225172140 |K. AGNEESRI
02 EEI SWARYA

2018 SI LVER Nat i onal 1 0 6225176310 |S. GEEVARAN
17 I

2018 BRONZE Nat i onal 1 0 6225151060 |M BANUPRI Y
55 A

2018 BRONZE Nat i onal 1 0 6225161040 | R ROH NI
42

2018 BRONZE Nat i onal 1 0 6225172140 | G SHEEBA

51




2018 SI LVER Nat i onal 6225186310 |P. PANDI YAN
34

2018 (CORD Nat i onal 6225171140 | R KABI LAN
70

2018 SI LVER Nat i onal 6225172140 |T. P. BHARAT
08 HKUMAR

2018 SI LVER Nat i onal 6225171043 |G ARUNKUAR
01

2018 SI LVER Nat i onal 6225186210 |A. PRASANTH
01

2018 SI LVER Nat i onal 6225171141 |R. PRAVEENK
56 UVAR

2018 SI LVER Nat i onal 6225171141 |S. MANI KAND
02 AN

2018 GCOLD Nat i onal 6225171140 |B. MAHENDRA
91 PANDI TAN

2018 GALD Nat i onal 6225171141 | K RANJI TH
76

2018 (CORD Nat i onal 6225171141 |S. MANI KAND
02 AN

2018 SI LVER Nat i onal 6225181141 |P. SI VASUBR
64 AVANI AN

2018 SI LVER Nat i onal 6225151040 |S. SELVAPRI
49 YA

2018 BRONZE Nat i onal 6225151060 | G MENAGA
31

2018 SI LVER Nat i onal 6225161140 | S. MELTON
58

2018 SI LVER Nat i onal 6225181040 |M TAM LSEL
57 Vi

2018 BRONZE Nat i onal 6225166213 | C. DHARANI
02

2018 BRONZE Nat i onal 6225176310 |S. JEEVARAN
17 I

2018 (CORD Nat i onal 6225161044 | R ROH NI
2

2018 BRONZE Nat i onal 6225172140 |K. AGNEESRE
02 El SWARYA

2018 (CORD Nat i onal 6225181141 |P. SI VASUBR
64 AVANI YAM

2018 SI LVER Nat i onal 6225151040 |S. SELVAPRI
49 YA

2018 SI LVER Nat i onal 6225151060 | G MENAKA
31

2018 (CORD Nat i onal 6225151060 | G MENAKA
31

2018 GCOLD Nat i onal 6225151040 |S. SELVAPRI
49 YA




2018 GOLD Nat i onal 6225181040 |M TAM LSEL
57 VI
2018 GOLD Nat i onal 6225166213 | C. DHARANI
02
2018 S| LVER Nat i onal 6225166213 | C. DHARANI
02
2018 GOLD Nat i onal 6225181141 |P. RAJKUMAR
30
2018 S| LVER Nat i onal 6225161140 |S. MELTONJA
58 [
2018 GOLD Nat i onal 6225171160 | A. KARI SH
40
2018 GOLD Nat i onal 6225186310 |P. PANDI YAN
34
2018 BRONZE Nat i onal 6225171140 | MRAN
61
2018 BRONZE Nat i onal 6225171140 | K. KAVI DOSS
81
2018 S| LVER I nternati 6225166213 | V. SATHI SH
nal 15
2018 S| LVER Nat i onal 6225166213 | V. Sat hi sh
15
2018 S| LVER Nat i onal 6225181040 |R VENGATES
62 HWARAN
2018 GOLD Nat i onal 6225161140 |S. PRAVEENK
76 UMAR
2018 SI LVER Nat i onal 6225151030 | K. DI NESHKU
11 MAR
2018 GOLD Nat i onal 6225151030 | K. DI NESH
11 KUVARI
2018 BRONZE Nat i onal 6225 K. DI NESHKU
MAR
2018 S| LVER Nat i onal 6225161141 R. SURYA
02
2018 GOLD Nat i onal 6225161141 R. SURYA
02
2018 GOLD Nat i onal 6225161140 |S. MELTONJA
58 [
2018 GOLD Nat i onal 6225171141 | S. SHABI N
98
2018 BRONZE Nat i onal 6225181141 |P. RAJKUMAR
30
2018 BRONZE Nat i onal 6225181141 |P. SI VASUBR
64 AVANI YAM
2018 GOLD Nat i onal 6225171141 |S. MANI KAND
02 AN

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of




the institution (maximum 500 words)

1. The objective of the Student Council is to nmake the students to participate
in the devel opnent of the institute and develop their career, personality and
organi zational skills through interactive programres with the faculty and
adm ni stration. The organi zation creates a platformfor the active
participation of the students in the various academ ¢ adninistrative bodies.
This enmpowers the students in gaining | eadership qualities, execution skills
and know edge of rules and regulations. 2. The institute has a dynam c student
counci| consisting of student nmenbers. The student nenbers of the council are
nom nated by the academnmi c dean and the representatives are selected from
various sections of student community. 3. The constitution of the student
council is maintained by | QAC. The council is nonitored by senior faculty
menbers who are responsi ble for the snooth conduct of the council neetings. 5.
Various cocurricular activities organi zed by the council include Speci al
Lectures by experts, Sem nars, Wrkshops, Synposium National Level Conference
and Intercollegiate neet to develop the personality and skills of the student’s
ability. 7. The student council menbers are responsible for conducting
Institute Annual day, Founders day, |nternational Wnen' s day, Sports day,
Teachers day, Farewell party, Pongal fiesta, etc., every year. 8. Student
counci | organi zes programmes in the canpus to inprove the cleanliness and
greenery in canmpus, blood donation, Fire safety, pollution control, save energy
and save water. 9. The student council representatives are hel ping the
adm ni stration in snooth conduct of student activities on the canmpus.
Suggesting the administration to i nprove the student anenities to inprove their
career and personality building. 10. The student council nenbers actively
partici pate and guide the junior and needy students. The Council nenbers are
responsi bl e for prevention of ragging in the canpus through counseling the
costudents and hel ping the adm nistrati on whenever necessary. 11. The counci
menbers are highly appreciated for nmaintaining the peace and harnony in the
canmpus. The council nenbers bring forward the academ c vi ews and suggesti ons of
the students inside the college. 12. The student’s council along with the
coll ege administration has actively solved many problens of the students’ |ike
availability of resources, coaching class, etc., Thus, the college students’
counci| has shown an active participation along with the coll ege managenent for
enhanci ng the nanme and fane of the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. Yes, the Selvam Col | ege of Technol ogy has regi stered Alumi Association. The
Al ummi association is enrolled in Namakkal Registration office under The Tam |
Nadu society’s registration Act, 1975 and regi stration nunber is SL.No:25/2015.
2. The coll ege website http://selvantech. edu.in/alumi holds the alumi formfor
t he outgoing students to give their valuable feedback to the institution about
the rel evance of the curriculumand the need for infrastructural devel opnent.
3. The outgoing student can register their nenbership in the al ummi

associ ation. 4. SCT conducts alumi neeting every year. Qur prom nent alumi
were working in various grounds. Hundreds of alummi nenbers of Selvam Col | ege
of Technol ogy has been serving worldw de, and occupy em nent posts and
positions both in governnment and private sectors. 5. The achievers of the

coll ege were given the opportunity to share their experiences and notivate

ot her students to follow their footsteps. 6. The Alumi used to conduct the
student devel opnent sessions when they visit the college to share their

i ndustrial experience and about the current technologies. 7. Qur Al ummi

organi zes guest |lectures on personality devel opnent and standard for conpany
expectation. Over the years, it has been helping in holding interactive




sessions with alumi to notivate the coll ege students regardi ng soci a

adj ustnents and career seeking. 8. The alumi used to have a network with the
juniors, with the help of social link like twitter, face book, whatsapp

coll ege website and corporate mail. 9. The reputed alumi are the backbone of
the growth of the institution. The institution rests on the rich history of the
students’ success and glory. 10. Association nenbers regularly neet and
interact with the managenent. It is the flag bearer of the devel opments in the
institution. 11. The alumi also help the institution by influencing industries
and ot her agencies in getting placenents fests for the institution. The al umi
have expanded and strengthened it with new enrol nents.

5.4.2 — No. of enrolled Alumni:

495

5.4.3 — Alumni contribution during the year (in Rupees) :

99000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Yes, the coll ege has al ways supported decentralization and participative
managenent as a form of good governance as it believes it would result in
creating an atnosphere favorable for overall growh of the institute. The
Principal, who is the academ c head of the institution, is given sufficient
freedom by the managenent to fulfill the vision and m ssion of the Institution
Academ ¢ responsibilities are fairly divided anong all the faculty nenbers.
Committees are framed for the various curricular, cocurricular and
extracurricular activities to be executed and this ensures transparency in
policy execution. The responsibilities are communicated to the faculty nenbers
t hrough regul ar departnent neetings. Various cocurricular and extracurricul ar
activities are conducted through students having a facultyincharge. The
Princi pal holds regular neetings with the heads of the departnents. In these
neetings, various issues are taken up for discussion before arriving at a final
deci sion. The Heads of the departnments nonitor the functioning of the
departnents and they conduct regular neetings with the faculty nmenbers. The
participative decisionmaki ng ensures total participation of all people
concerned. The decentralization of departnents and the institution help in
inmproving the quality of its educational provisions. Yes, the college pronotes
a culture of participative nanagenent. Participative nmanagenent |evels are
Managenent, Principal, and Heads of the departnents, Faculty menbers and
Students. At each level they take active part in planning and inplenentation of
policy and matching it with the policy of the institute. Faculty is involved in
pl anni ng and i npl enentation of the academ c and teachingl earni ng processes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curricul um Devel opnent

As an affiliated College, the
Institution follows Anna University
curriculum Based on the discussion in
| QAC and governi ng council neeting we
are taking steps to bridge the gap
bet ween i ndustrial needs and our
curricul um by conducting val ue added
courses and hands on training. The
curriculum deliverance is comunicated
t hrough academ c cal endar, college
of ficial website, departnent notice
board and staff | og book.

Teachi ng and Lear ni ng

The col |l ege i nplenents outconme based
education nethod. For all program
practical orientation is insisted in
the formof mni projects, inplant
training, industrial visit
wor kshops. Guest | ectures and sem nars
are arranged to enrich the theoretical
know edge of the students about the
recent trends. Healthy interactions on
academ ¢ and cocurricular activities
bet ween students and faculty which goes
beyond the classroons. The institution
hi ghy supports and encourages the
students to take val ue added courses
and online courses (MOOC, NPTEL) for
their career support. The coll ege
Foll ows | CT enabl ed Teachi ng and
| earni ng process. Regul ar feedback
collection fromstudents is carried out
to inprove teaching and | earning.

Exam nati on and Eval uati on

Internal exam nation cell is
responsi bl e for interanal assessnent
test, cycle test and nodel exam The
i nternal question papers are designed
based on bl oons taxonony that derives
Know edge, Conprehension, Application,
Anal ysis, Synthesis, and Eval uati on.

The answer papers are evaluated w thin
2 days after the conpletion of the
exanms using Central Evaluation. They
follow the continuous interna
assessnent system of eval uation
conprising internal exam anal ysis and
attendance record. On the other hand,
the university examcell follows the
rul es and regul ati on of Anna Universtiy
to conduct theory and practi cal
exans. Anna uni versity conducts the end
senester exam nations twice in a year.
One in AprilMay and the other in
Novenber Decenber. University forms a
list of conpetent exaniners for
eval uati on.

Resear ch and Devel opnent

The Research and Devel opnent Cell is
establ i shed with an objective of




pronoting research by students and the
faculty nmenbers in newy energing and
chal | engi ng areas of Engi neering,
Technol ogy, Science and Humanities. RD
Cell encourages the faculty nmenbers and
students for sending research proposals
and receiving funds from vari ous
research bodi es. V. Ponnusany
educational and charitable Trust
provi des seed amount for innovative
projects of faculty and students. Wl
equi pped Research Labs are devel oped to
i nprove quality of the research. The
institute notivates the faculty to file
patents for the research work done by
them The Institute permts the
deaprtnents to organise International /
Nat i onal conference / sem nar/
wor kshops. The institute obtains
perm ssion fromthe mnistry of science
and technol ogy, governnent of India for
the research project titled “Thernal
Managenent of Heat Sinks Using Advanced
Al um ni um Boron Nitride Conposites”.
The funds are charitable by the DST —
SERB under Young Scientist Scheme -
2015, ARDB Research Devel opnment Schene,
| EIRD Grantinaid Schene, MeitY/IPR
Grantinaid Schenme, ERI PR Wrkshop
Grantinaid Schene, |IntechOpen Access
Fundi ng, United Kingdom SPDPSkill and
Personal ity Devel opnent Programre
Centre for SC/ ST Students, PMVY
Technical Institutions. The coll ege
al so obtains perm ssion frommnistry
of defence for the research project
titled “Fabrication of Nano Metal
Matri x Conposites Materials by Using
Bottom Tapping Stir Casting”. The funds
are sponsored by the Aeronautics
Resear ch Devel opnent Board — DRDO

Li brary, I CT and Physica

Infrastructure /

I nstrunent ati on

Li brary has sufficient ejournal like
DELNET and sufficient back vol umes for
all the departnments. The library
building is enabled with WFi facility.
The library functions with LIPS NET
software system Every year, additional
vol unes of books are added based on the
requi renents fromall the departnents.
Every cl ass has one conpul sory library
hour / week for permtting the students
to access the reference books and
journal s which augnents the | earning
process. Apart fromthe centra
library, every departnent has a
Departnent Library. Cass roons in each
departnent are enabled with | CT tools.
CGoogl e class roomis maintained with up




to date accessories. The college aslo
hol ds engi neering draw ng halls,
wor kshops, science | aboratories and
conputer | aboratories with wifi
facility. The institution holds
convention | obby and three well
furnished semnar halls with air
conditioned and effective audi o system
The 1 DC nanager is nonitoring the
mai nt enance of acadenic infrastructure
and other facilities.

Human Resour ce Managenent

As per the Al CTE Anna university norns,
faculty and staff requirenment is
forwarded to the conmttee consisting
of Principal, Dean Acadeni cs, HOD,
senior faculty for further action
Faculty orientation progranmes are
arranged for new Faculty menbers for
upgradi ng their technical skills.
Incentives are given to the faculty
menbers for presenting research papers
in reputed Journals / International and
Nati onal conferences. Faculty is given
on duty to attend Conferences /

Wor kshops FDPs conducted by outside the
Institution. Faculty nmenbers were
noti vated by the nanagenent and
Principal to pursue PhD.

Industry Interaction / Coll aboration

? The college has totally 26 MOUs with
different industries and training
centres. ? Students are taken for

i ndustrial visits every year by various

departnents. ? Encouragi ng students to

take up industry oriented projects ?

Inviting guest lecturers fromindustry

? Encouraging the students to go for in

plant training ? Students are trained

and grooned to enhance their
Enpl oyability skills by inparting
technical training, soft skills.

Adm ssion of Students

Admi ssions are nade on the basis of
Tam | Nadu Engi neering Adm ssionssingle
w ndow system procedure for the
gover nnent quota students and through
the consortium of selffinancing
engi neering coll eges for the managenent
guot a students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Yes
Admi ni stration Yes
Fi nance and Accounts TALLY ERP
St udent Admi ssi on and Support ERP




Exam nati on

ERP

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M s. R Bhuvanesw |l CT Acadeny FDP | CTACT 500
ari on Hadoop
2019 M. P. Periyasany One day Al CTE 1473
awar eness
wor kshop on si
program
2018 M . R Mohanr aj Startup and ANNA UNI VERSI TY 2232
Ski Il
Devel opnent
2018 M. R Sent hil kum| An oar based SCT 5044
ar hybrid turbine
array harvester
and net hod of
ener gy
har vesti ng
t her eof

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Fdp On Fdp On 21/ 07/ 2018 |21/ 07/ 2018 30 10
Rol e Model |Rol e Mbdel
Teachers Teachers

And And
Cl assroom | C assroom
Leader shi p |Leadership
Thr ough Thr ough
NLP NLP
2018 Two Day Two Day 10/ 08/ 2018 |11/08/ 2018 25 10
Fdp On Fdp On
Deci si on Deci si on
Maki ng Maki ng
Skills Skills
2018 Day Fdp On |Day Fdp On [01/09/2018 [03/09/2018 30 8
Redefi ne Redefi ne
Skills Skills
Faculty's | Faculty’s
Oientatio |[Oientatio
n On Commu |n On Commu




ni cation ni cation
And And
Teachi ng Teachi ng
Skills Skills
2018 Teachi ng Teaching |06/12/2018 |11/12/2018 50 10
And And
Mentoring | Mentoring
Strategi es |Strategies
Wth Wth
Effective | Effective
Communi cat |Conmruni cat
i on i on
2019 Trai ni ng Training |25/05/2019 |25/05/2019 60 9
Program on |Program on
Usage of Usage of
Fire Extin |Fire Extin
gui sher gui sher

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Graph Theory
Appli cations

14/ 06/ 2018

20/ 06/ 2018

One Day NBA
Awar eness FDP

10

01/ 09/ 2018

01/ 09/ 2018

Al CTE sponsor ed
Facul ty
Devel opnent
Program f or
St udent
I nducti on
Pr ogram

26/ 11/ 2018

28/ 11/ 2018

Al CTE sponsor ed
Facul ty
Devel opnent
Program f or
St udent
I nducti on
Pr ogram

03/ 12/ 2018

09/ 12/ 2018

Conmmuni cati on
Skills

04/ 07/ 2018

05/ 07/ 2018

Anna University
sponsored Two
week FDTP on

“Wrel ess
Net wor ks”

10/ 12/ 2018

23/ 12/ 2018

15

Introduction to
R programm ng

27/ 12/ 2018

28/ 12/ 2018

An autonmatic
Roboti c
Hydr oponi c

14/ 10/ 2018

14/ 10/ 2018




farm ng

Intellectual
Properties
Ri ghts

30/ 08/ 2018

31/ 08/ 2018

Sci l ab Learni ng

37

04/ 05/ 2019

04/ 05/ 2019

Firebird Robot
and its
applications

31/ 01/ 2019

31/ 01/ 2019

Machi ne
| ear ni ng usi ng
azure

10/ 12/ 2018

15/ 12/ 2018

Recent
advancenent in
pol | ution
control (STTP)

12/ 11/ 2018

16/ 11/ 2018

FDP on
awar eness and
| mpl enent ati on
Chal | enges in
cutting edge
t echni ques of

managenent
education
pedagogy for

BSchool

teachers in
Tami | nadu

20/ 06/ 2018

25/ 06/ 2018

FDP on
pr ogr amre
| eader ship
skills level |1

10/ 12/ 2018

11/ 12/ 2018

Digital India
t hrough solid
nodel I i ng and
3D printing
t echni ques for
I ndi an
i ndustries

06/ 06/ 2019

15/ 06/ 2019

Metal matrix
conposites
(M) and its
engi neeri ng
applications

24/ 08/ 2018

24/ 08/ 2018

Theory and
practice of X
ray Diffraction
and scanni ng
el ectron
m croscope

30/ 05/ 2019

31/ 05/ 2019

FDP on
Aut onobi | e
Engi neeri ng

03/ 12/ 2018

15/12/ 2018

13

Resear ch

22/ 12/ 2018

23/ 12/ 2018




probl em
formul ati on

anal ysi s and

techni cal paper
witing p
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
176 176 16 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Free Transportation Group |Free transportati on G oup

I nsurance Maternity | eave

Provi dent fund for
teaching faculty Sumer
and wi nter vacation for
the faculties Providing
awards and incentive for
academ c performance (100
results). OnDuty for
attendi ng conference
, wor kshops FDP Provi di ng
Free WFI facility

I nsurance Sunmmer and
Wi nter vacation for the
faculties OnDuty for
attendi ng conference
, wor kshops FDP Provi di ng
Free WFI facility

6.4 — Financial Management and Resource Mobilization

Group | nsurance Providi ng
Free WFI

facility Free
transportation

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

al |

different wings of the audit system.
nature are audited by the internal

deputed by the SO The audit

University Grants Conmm ssion (UCC).

Auditing is an inportant part of the functioning of Selvam Col | ege of
Technol ogy. Expenses made by the college and by its different units during the

years 20132014, 20142015, 20152016, 20162017 and 20172018 were audited by

| NTERNAL AUDI T Al |

audit. The Internal

makes a thorough audit of the expenditures of the instittute.

Audit of the college
Department/ Audit Team wor ks under the headoffice and Fi nanci al
V. Ponnusany Educational and Charitable Trust. EXTERNAL AUDI TThe audit teamis

is based on the various types of accounts
relating to the funds especially received fromthe State governnent and

The audit team audits stock registers and
t he Pl anned Expenditures of the coll ege.

expenses of revenue

The Audit
Advi sor of the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government

funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose
Institution of Engineers 26929 To Organi ze Sem nar and
(I'ndi a) wor kshop
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal




Yes/No Agency Yes/No Authority
Acadeni c Yes Guardi an Yes Depart nent HODs
I ndependent | QAC
Certification
Ltd
Admi ni strative Yes Audi t or Yes Account ant of
SCT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are regularly invited to interact with the faculty and are shown the
progress of the students through their academ c and extra curricular activities
reports. 1) It helps to foster and pronote good rel ationship anong faculty,
staff, student with parents to pronote social developnment. 2) It helps to
create keen interest for the snmooth functioning of the institute. 3) It helps
to understand the diversified need of the students belonging to different
backgrounds Parents are regularly invited to interact with the faculty and are
shown the progress of the students through their academ c and extra curricul ar
activities reports. 1) It helps to foster and pronote good rel ati onshi p anong
faculty, staff, student with parents to pronote social development. 2) It hel ps
to create keen interest for the snooth functioning of the institute. 3) It
hel ps to understand the diversified need of the students belonging to different
backgr ounds

6.5.3 — Development programmes for support staff (at least three)

e Support staff is encouraged to pursue hi gher education. ¢ Encouraging
participation for supporting faculty in orientation progranmes, sem nars,
wor kshops and conferences. ¢ Awareness program on health and safety.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Students to be given coaching for GATE and conpetitive exani nation. e
Feedback nechani sm from students, academ c peers, adm nistration and ot her
st akehol ders is strengthened by providing online link. ¢ Students and faculty
are encouraged to undergo online courses |ike NPTEL, MOOC etc. ¢ Faculties are
encouraged to pursue Ph.Din their Field. ¢« A nodern and spaci ous canteen has
been constructed to provide quality and hygienic food to staff and students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants




Female Male
BE 22/ 11/ 2018 23/ 11/ 2018 28 0
BE 26/ 10/ 2018 26/ 10/ 2018 215 0
BE 08/ 03/ 2019 08/ 03/ 2019 225 0
BE 16/ 03/ 2019 16/ 03/ 2019 198 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Sol ar

Sol ar power

consunpti on

photovoltaic cells with grid systeminstalled on the top of the
bui | di ng. Energy generated and used from sep2018 TO june2019 76459kwh(units) ?
and LED lights are used in the College in order to reduce energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Speci al skill devel opnent Yes 0
for differently abled
students
Any ot her sinilar Yes 0
facility
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 25/ 06/ 201 2 Soci al St udent s 100
8 emer gency |under st an
response d the
vol unt eer | econom ¢
S and
soci al
val ue
needed
for the ¢
omunitie
S
2018 1 1 27/ 08/ 201 3 Entrepren | Students 150
8 eurship wer e
Awar eness | educat ed




Canp

about the
di fferent
areas of
skills
wher e
t hey can
establ i sh
t hensel ve
s as Entr
epr eneur
and
create
the job
for
ot hers.

2018

25/ 08/ 201
8

Sapl i ngs
Pl antatio
n

St udent s
are encou
raged to
pl ant
trees and
support
for green
envi ronme
nt.

100

2018

08/ 09/ 201
8

Legal
awar eness
program

Enpl oyees
are
educat ed
about the
basic | aw
to deal
with
conmon
pr obl ens
like
consuner
protectio
n, protec
tion of f
undanent a
| rights
in the
soci ety.

80

2018

14/ 09/ 201
8

Bl ood
Donat i on

Canp

Conf er
about
donati ng
t he bl ood

and its
npor t ance

100

2018

29/ 10/ 201
8

Er adi cat e
Corruptio
n Build A
New | ndi a
(Vigilanc
e
Awar eness

The
sessi on
addr essed
about the
| nt er nal
corruptio
nin the

500




Week

I ndi a and
t he eradi
cation.

2018

12/ 12/ 201
8

Gaj a
cycl one
relief
t hi ngs

The
students
and
facul ty,
supported
by
provi di ng
relief
mat eri al s
to the
rescued
ar ea.

50

2019

28/ 01/ 201
9

E Cell
Leaders
wor kshop

I't hel ped
students
to share
know edge
, conduct
| ecture
on techno
| ogi cal
and
busi ness
awar eness

38

2019

29/ 01/ 201
9

Speci al
canp in K
at hapal |

vill age

st udent
wer e

i nduced
to know
about the
public re
sponsi bi
ities and
self noti
vati on.

50

2019

01/ 02/ 201
9

Awar eness
on
anti drug
soci ety

Educat ed
about the
drug
har mess,
rehabilit
ation
cent er
and NGO s

50

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Website

28/ 06/ 2018

Rul es and Regul ation for
Students. ¢ Anti Raggi ng.
e Disciplinary Rul es

E Cal endar

28/ 06/ 2018

The Col | ege cal endar was
i ssued to students and
the faculty. The cal endar
hol ds the rul es and




regul ati on of the college
that the students need to
follow. Distinguishably,
t he cal endar highlights
the disciplinary
regul ation that the
students needs to be
abi de. The col |l ege rules
and regul ations include
prohibition of snoking in
the col |l ege premi ses,
prohibition to defile the
wal | of the canpus, the
necessity to maintain
strict silence during
cl ass hours, necessity to
be courteous to al
especially the teachers
and their elders, etc.
Students are expected to
foll ow these rules and
regul ati ons and any
violation of such rules
and regul ations w ||
result in disciplinary
actions taken agai nst
t hem

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 100
Cel ebration
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 100
Cel ebration
Engi neers Day 15/ 09/ 2018 15/ 09/ 2018 300
Cel ebration
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 100
Cel ebration
Wonen' s Day 08/ 03/ 2019 08/ 03/ 2019 225
Cel ebration
Road to sch 20/ 03/ 2019 20/ 03/ 2019 43
ool Ashok Leyl and
Cor por at e
Worl d Consuner 21/ 03/ 2019 21/ 03/ 2019 20
Ri ghts Day
Hol i Cel ebration 22/ 03/ 2019 22/ 03/ 2019 30

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? WAste substance managenent and waste recycling is carried out in the college

canmpus. The students as well
pol lution free environment

i nsi de the canpus.

as the faculties are encouraged to provide a
? Solar power and LED lights are

used in the College in order to reduce energy consunption ? The Col | ege

encour ages ni ni nal

usage of papers.

For exanpl e,

enpl oyees are encouraged to

print on both sides of the paper and reuse the one side sheet. ? Saplings are




bei ng planted on a regul ar basis in and around the canpus for greeny and
pollution free environment. This process is carried out as part of the
I ndependence Day, Republic Day cel ebrations, NSS programmes and on the World
Envi ronnent Day. ? Continuous anbient air quality nmonitoring (CAAQV) stations
installed in our canpus with help of Tam | Nadu Pol |l uti on control board (TNPCB)
in order to nonitor the air qualities and weather report.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice News in Education (NIE) 2. Goal To strengthen the
readi ng habit and to enhance the overall devel opnent of the students. Help
students to becone informed and invol ved citizens who can determ ne and gui de
their own destinies in a denocratic society. Help students devel op skills of
critical reading by teaching conpetence in newspaper reading. To inprove the
confidence of students to participate in intercollege quiz conpetitions. Best
Practice 2 1. Title of the Practice: Online Students Feed back System using
Googl e Apps 2. Goal: ? To receive an online feedback from students about
faculty nenbers, facilities and resources provided to them ? To bridge the
conmmuni cati on gap between students and faculty nenbers. ? To provide an
opportunity to faculty nmenbers to enhance their teaching skills. ? To receive
suggestions from students for strengthening the teaching | earning process and
overal | acadeni c environment

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sel vant ech. edu. i n/ naac-doc/criterion-vii-docunents/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Qur visionis “To be a world class institute in technical education through
i nnovati ons and research in various fields of engineering and technol ogy by
creating highly conpetent technocrats with noral qualities “.The supremacy of
the institution is reflective with the vision of the institution. The
ef fectivew | eadership is tune with the Managenent Committee of Sel vam Coll ege
of Technol ogy and the enployee of the institutions has the responsibilities for
both establishing and protecting the fundanental val ues and ethical principles
whi ch govern the activities of our institution. 2. Qur vision and nission form
the foundation of our college and its planning for the future. The mi ssion of
our college highly focuses the education that copes up the energing
technol ogi es is accordance with social context. The coll ege encourages research
and devel opnent, evol ving innovative applications of technol ogy, encouraging
entrepreneurship of students with noral qualities. The institution top
hierarchy is also responsible for enpowering the students from vari ous socio
econom ¢ strata. 3. The institution values excellence, innovation, being
genui ne, respect for others, integrity, trusting and being trustworthy. This
engi neering college is the place for people who desire to solve problens, to
create, to design and to innovate that hel ps the students to reach the goal of
havi ng an inpact on society. 4. The Managenment, the Principal and the Dean
gui de us and drive our continued excellence and growt h day by day. The
managenent hel ps the student community by providing high infrastructure,
education and nurtures themfor a successful career as well as to contribute to
the betternment of the society. 5. The institute wishes to emerge as a Centre of
Acadeni ¢ Excel |l ence by providing students opportunities for learning the
subjects to earn the desired degree and also help themto gain know edge and
skills in subjects beyond the course, to make the students ready for the




current gl obal job market and mould themto skilled professionals. 7. So the
institution helps to produce creative and technically strong engi neers. W
bel i eve that we provide best technical education coupled with | eadership and
professional skills to enmpower |earners. 8. The institute pronotes research and
devel opnent for the faculty and students. Some projects are identified and the
col | ege sponsors themto encourage their zeal towards research. Oten the
students conme up with innovative ideas for startup which are funded by the
Managenent. The student’s publications in Journals are also support by the
Institute Managenent to boost their noral. For upgrading faculty skills the
institution encourages them for PhD, research, sem nars, conferences and paid
| eaves are provided. Publication of articles and papers are supported by the
Institute Managenent. This has resulted in good nunmber of publications, to
direct the institute to achieve its goal and to beconme a centre of excell ence.
The coll ege al so creates an enabling environnment to foster research culture. 9.
The institution organizes different activities to enhance the students’
personality. Students are trained and groonmed to enhance their Enployability
skills by inparting technical training, Soft skill

Provide the weblink of the institution

https://sel vant ech. edu. i n/

8.Future Plans of Actions for Next Academic Year

Academ c: Increasing the pass percentage of students and increasing the
percentage of students aspiring for higher studies by taking conpetitive

exam nations such as GATE, TANCET, TOFEL, etc. Making faculties to register for
PhD by providing notivation and on duty facilities. Cocurricular activities:
Maki ng the students to update their know edge to the current technol ogica
advancenments by organi zi ng sem nars, workshops and val ue added courses in our
college itself. Modtivating the students to participate in sem nars, workshops,
etc organi zed by other institutions by providing on duty. Research: ? Carrying
out Col | aborative research project with Conbat Vehicles Research and Devel opnent
Est abl i shnent, DRDO, Governnent of India. ? Increasing the Collaborative
activities with the existing Professional societies such as |El, |ISTE, etc ?
publication of nore research articles in Scopus and SCI Journals ? Activating
the Sel vam Hackat hon Cel|l anong the students for research, Innovation and product
devel opnment ? Inproving the Technical Skill of the Students through the Al CTE
sponsored Skill Devel opnent Center. Industrylnstitute Interaction: ? Through

i ndustrylnstitute interaction we are providi ng conpanyspecific training for the
students. ? The training includes the nodul es such as ? Orientation ? Technica
skills devel opnment ? Soft skill devel opnment ? We are furnishing the students
communi cation skill by training themfor perfection in LSWR (LSWR Li stening,
Speaki ng, Witing and Reading). ? To nmake the students recognize the three
criteria of core conpetencies such as ? Providing potential access to a w de
variety of markets ? Should nake a significant contribution to the perceived
custonmer benefits of the end product ? Difficult to imtate by conpetitors ? To
make the students fulfill the expectation of today s conpetitive industry through
Career Devel opnment Training. ? We bring industry people to our institution every
week and we nake themto interact with the students for creating awareness about
the expectation of current industry and corporate world. They al so coach themin
? Career Planning anp Mapping ? Personality Devel opnent ? Tine Managenent. Mock
interviews are conducted for the students by our successful alunm ni which hel ps
to anal yze the students’ strength and weakness. Accreditation: ? CGetting A grade
in the second cycle NAAC accreditation in the year 2021. ? For getting NBA the
prelimnary docunentation works were started. Planned to proceed the sane.
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